
Column1 Years a NJ MICP Years Paramedic Department Seniority Employment Status Title Base Rate Evening Rate Night Rate Weekend Rate Incentive 1 Incentive 1 Rate Incentive 2 Incentive 2 Rate Incentive 3 Incentive 3 Rate Additional Comments

Atlantic Health 1 1 1 Full time MICP 30 33.75 33.75 31.6 OT bonus +150 dollars bonus for most overtime shifts Weekend OT bonus +200 dollars weekend 
OT bonus 

Starting rate negotiable for
Full time. PD is non negotiable nor will you get a raise 

ever. PT w/ benefit is practically non existent. 
Raises based at roughly 2.5% per year. Plus an 

additional raise for every 2 years on your MICP card 
Atlantic Health 3 3 2 Full time MICP 33.26 3.75 Gold shift Day $150 flat Gold shift weekend $200 flat Weekend diff - 1.60

Atlantic Health 3 3 2 Full time MICP 32 Current per diem position is St Clare's and their rate is 
$33/hr

Atlantic Health 4 16 1 Full time Flight Paramedic 37 40 43 Covid pay $10.00 Bonus (weekday) $150 Bonus (weekend) $200
Atlantic Health 7 7 5 Per diem MICP 32.69 3.75 1.6 Their pay is trash 

Atlantic Health 8 8 1 Full time MICP 35.53 39.28 37.12 Weekday shift bonus (additional to 
normal)

$150 per shift Weekend shift bonus 
(additional to normal)

$200 per shift 

Atlantic Health 12 12 11 Per diem MICP 34
Atlantic Health 18 22 10 Full time MICP 40.25 2.74 3.75 1.6
Atlantic Health 30 30 11 Full time MICP 49.34 53.09 50.94 GOLD Weekday $150.00 GOLDWeekend $300.00
Atlantic Health 30 30 21 Per diem MICP 31

AtlantiCare 2 2 2 Full time MICP 35.12 35.8 36.02
AtlantiCare 4 4 1 Full time MICP 35.5 39.76 35.5 Shift bonus 200-275$
AtlantiCare 14 14 14 Full time Flight Paramedic 41.57 45.73 47.81
AtlantiCare 16 16 15 Part time MICP 41.786 10% 15% 0% Christmas Bonus Different every year. Summer bonus Different every year
AtlantiCare 23 22 22 Full time MICP 43.67 Bonus 200$

AtlantiCare 30 30 30 Full time MICP 43.05 10% evening shift 
differential

15% night shift 
differential

Capital Health 2 6 1 Per diem MICP 34

I make $36.62 at Tri-Hampton. We also receive a $3 
weekend stipend from 6a Friday to 6a Monday. An 
additional $5 is added is you work 36 hours on the 

weekend over a 2 week pay period. 
Capital Health 3 3 3 Per diem MICP 31.29 34.79 34.79 Shift pick up days 51.29 Shift pick up nights 54.79
Capital Health 10 10 7 Full time MICP $35.50 $39.00

Cooper 3 6 3 Per diem MICP 35

Holy Name 3 3 1 Full time MICP $31.03 $34.03 $34.03 +$1.00/hr Critical Shift Bonus $150/shift

Critical shift bonus is new, same $150 for ALS or BLS, 
no criteria for what makes it a critical shift other than 
when the Director or Clinical Coordinator decide it's 

critical. They have been fairly liberal with this policy so 
far, but has only been in place for a little over a month.

Holy Name 15 20 7 Per diem MICP 27
HUMC 1 1 1 Full time MICP $33.13 +$3.50 +$3.50 Weekend Differential +$2.00 Critical Shift +$10.00
HUMC 3 3 13 Full time MICP 33.67 35.67 35.67 Preceptor Pay (FTO) 1.5 Critical staff pay 10 NO additional pay for any certifications 
HUMC 23 23 5 Full time MICP $39.77 $39.77 $39.77 $41.77 N/A N/A N/A N/A N/A N/A

HUMC 30 30 30 Full time MICP 47.408 3.5 Additional 2.00

Increase the number of years of service. I am 37 as 
MICP. The same at HUMC.

I redacted my pay receipt.
HUMC 36 36 Full time MICP 47.16 3.5 5.5 EMS Supervisor
HUMC 16 16 Full time MICP 39.4 3.5 5.5
HUMC 17 17 Per diem MICP 42.68 3.5 5.5
HUMC 11 11 Per diem MICP 39.62 3.5 5.5
HUMC 17 17 Per diem MICP 43.02 3.5 5.5
HUMC 34 34 Full time MICP 51.38 $3.50 5.5
HUMC 6 6 Per diem MICP 38.08 3.5 5.5
HUMC 23 23 Full time MICP 39.77 FTO 2
HUMC 7 7 Full time MICP 40
HUMC 31.7 31.7 Full time MICP 39.65
HUMC 37 37 Full time MICP 47.7 3.5 5.5 Per diem SCTU RN
HUMC 7 7 Full time MICP 34.65
HUMC 6 6 Full time MICP 34.66 FTO/Preceptor
HUMC 10 10 Full time MICP 34.29
HUMC 5 5 Full time MICP 33.88

Hunterdon 4 4 2 Full time MICP $30 $2.75 $4.25 Extra Shift Differential Staffing Issues $10hr over normal shifts
Hunterdon 15 15 11 Full time MICP 34.84 35.84 37.84 SIP $10 per hour for picking up hours over 40
Hunterdon 22 27 1 Full time MICP 40 42.5 43.5

Inspira 6 7 3 Per diem MICP 37.58 41.33 SIP 40 SIP Weekend 45 Special weekend 
incentive 

15

Inspira 9 9 2 Per diem MICP 37.58 41.34
Inspira 30 30 30 Full time MICP 40.93 45.02 45.02 125 bonus per shift SPECIAL INCENTIVE PAY Time and 1/2 plus $40 per hour National Registry $1 additional per hour PTO sell back twice per year
Inspira 29 29 27 Full time MICP 45 49.5 49.5 SIP Pay 40/hr Weekend SIP Pay 45/hr

JFK 3 3 3 Full time MICP 33.67
JFK 9 9 1 Per diem MICP 41

JFK 27 27 11 Per diem MICP 43.0235 3.5
I also teach, interview, onboard, FTO, Preceptor.  

Teaching is different rate, precepting/FTO $1/hr for the 
shift

JFK 30 30 4 Per diem MICP 43.023

Good start but pay rate isn't the only compensation 
data that should be collected.  What constitutes FT? 36 
hr/wk or 37.5 or 40. What are the basic benefits - PTO  
/ sick / vacation ect.  Do you work a flex schedule with 

built in OT?

Also, your drop down menu for years certified stops at 
30.

JFK 2 30 2 Full time MICP 39.77 3.5 3.5 5.5
RWJ 1 2 1 Full time MICP 31.5 Jersey City regiob 34.5

RWJ 1 1 2 Full time MICP 31.5 34.65

Pending 3% annual rate adjustment in next pay period 
which will increase base rate to 32.45 from the system 
wide base rate for new medics of 31.50/hr. There is an 
evening differential available but I have not worked a 

qualified unit to determine what this rate is.

RWJ 1 1 1 Full time MICP 31.5 +2.50 6 week program 200 per unscheduled overtime shift totalling 
at least 12 hours

RWJ 1 2 1 Full time MICP 32.75 32.75 35.75 34.75
RWJ 2 3 2 Full time MICP 31.93 N/A 35.08

RWJ 2 2 2 Part time MICP 32.36 35.51 (3.15 more per 
hour)

This does not exist 
here

I didn't know weekend rates were a thing! I work every 
weekend for RWJ 😭

RWJ 2 3 2 Full time MICP 32.8857 5 year bonus $30,000 over 5 years ($5k/$10k/$15k)

RWJ 2 2 2 Full time MICP 33.33 Base + 2.52 so 35.85 
per hour

Base + 3.15 so 36.48 
per hour

Base only (no 
difference)

Extra Shift Incentive

100 or 150 extra for every extra 12 hours 
picked up in a week for weekdays versus 

weekend but must pick up at least one extra 
shift for 6 weeks in a row to be eligible (been 

going on in 6 week increments since 
beginning of summer). Last 6 week period, 
those numbers updated to 200 and 250 

extra, respectively for weekdays and 
weekends.

Holiday Bonus

2500 extra if we pick 
up 3 of the 4 

upcoming holidays 
(Labor Day, 

Thanksgiving Day, 
Christmas Day, New 
Years Day). Paid as 

one lump sump at the 
end of all four holidays 

if you qualify.

RWJ 3 3 2 Full time MICP 32.36 35.51 35.51 32.36
RWJ 3 3 7 Full time MICP 33.33 15% 18% None Extra shift 100 for week day, 150 for night or weekend Retention 30,000 for 5 years 
RWJ 4 4 2 Full time MICP 32.8
RWJ 4 18 4 Full time MICP 36.05 3.15 None None None None None None No
RWJ 5 5 4 Full time MICP 34.71 Preceptor pay $2/hr when having student Irvington Differential $2/hr 1:1 differential $4/hr
RWJ 5 5 5 Full time MICP 35.27 3.15 FTO 1
RWJ 5 5 8 Per diem MICP 36.75
RWJ 6 6 2 Full time MICP 33.7 Preceptor 2 1 medic/EMT 4 Irvington Shift Bonus 2

RWJ 7 7 4 Full time Field Training Officer 36.21 3.15 3.15 0 Night diff is $4.73 on OT Night diff is $4.73 on OT Current incentive 
contract

$250 / extra shift for 
full time $150 for 

perdiem

Holiday - work 3/4 
holidays 

$2,500 FTO is $1 / hour extra. 

RWJ 9 9 15 Per diem MICP 38.09
RWJ 9 10 8 Per diem MICP 39.72

RWJ 10 10 2 Full time MICP 40.22 3.5

Flight paramedic. I have an apparent adjustment in my 
base rate that's higher than other MICPs in my 

department, though I do not know how much exactly 
since it is not outlined on my paystub. 

RWJ 14 15 7 Full time MICP 37.13 3.15
RWJ 16 16 16 Full time MICP $36.05 $36.05

RWJ 21 21 3 Full time MICP 38.61
I signed a retention agreement to make an addition 
30,000 over the next 5 year. It's paid out at the 1,3, 

and 5 year mark. 
RWJ 25 25 2 Full time MICP 38.84 38.84 41.99 38.84

RWJ 30 30 1 Part time MICP $36.05 $36.05 N/A

I was an employee of Trinitas MICU for 29yrs. They 
were bought by RWJ in January of 2022 so I am now 

an employee of RWJ Mobile Health. They said my 
seniority would carry over. So I am part time benefitted 

for now to see how things go. 
RWJ 30 30 23 Full time MICP 42.25 N/a N/a N/a Exp diff.  1.00 per hr Almost 40 years exp  

RWJ 1 1 4 Per diem MICP 35.53 36.88 "Irvington Differential" 2/hr
"Jersey City 

Differential" + 3 dollars 
and hour.

3/hr

RWJ 7 7 15 Per diem MICP 35 35 35 35
St. Clare's 1 1 1 Full time MICP 32.64 35.14 35.64 35.64 Crisis/Premium 42.64
St. Clare's 1 1 1 Full time MICP $32.86 $35.36 $35.86 Premium $42.86 Preceptor $34.86 N/A
St. Clare's 1 1 1 Full time MICP 33.96 37.96
St. Clare's 2 2 2 Part time MICP 33.52 36.52 36.52

St. Clare's 4 5 4 Part time MICP 33.96 36.46 36.96 36.96 Premium pay for low staffing $10 more per hour Holiday premium for 
low holiday staffing 

$20 more an hour plus 
time and a half

Weekend night shift is 39.96, two diffs add 

St. Clare's 4 4 4 Full time MICP 34.64 37.14 37.64 CRISIS 10
St. Clare's 7 7 7 Per diem MICP 33
St. Clare's 9 9 5 Full time MICP 36.81 39.31 - 2.50/hr 39.81 - $3/hr Weekend diff $3
St. Clare's 9 9 9 Full time MICP 38.48
St. Clare's 31 31 31 Full time MICP 40.39
University 1 1 1 Full time MICP 31.95 2 more 2 more No weekend diff None Nine
University 1 1 5 Full time MICP 32.48 34.48
University 2 2 8 Full time MICP 32.42 2.00+
University 8 8 1 Full time MICP 32.32

University 8 8 1 Full time MICP 32.32 After one year, I can apply for senior medic position 
and my rate will increase to approx $35 hourly

University 8 8 19 Full time MICP 36.45 36.45/hr 36.45/hr Nighttime differential 2.00/hr Uniform Allowance 750.00/year

The attached salary table is for reference and publicly 
available on the University website. 

Probation is 0-6 months
Job rate is 6mo the - 2years

2year rate is 2+ years as a FT employee

The highlighted pay grades are:
TT 2450 = 0-2 years experience
TT 2550 = 2-4 years experience 

TT 2650 (senior paramedic)= 4-6 years experience plus 
one year as a University employee  

TT 2750 (senior paramedic)= 6+ years experience plus 
one year as a University employee 

University 10 10 7 Per diem MICP 31 33 33 31 None
University 10 10 10 Per diem MICP 34 34 36 UH per diem rate 
University 16 16 14 Per diem MICP 34 N/A $2/hr diff N/A Straight time on holidays, holidays required 
University 20 20 27 Per diem MICP 34 36 36
University 30 30 21 Full time MICP 37.49 39.49 39.49 Preceptor $1.00

Valley Health 2 10 1 Full time MICP 37.5 Bonus Pay - occasional, needs approval 150 a shift

Valley Health 28 28 18 Full time MICP 40.94 2 Bonus 150$ for 12 hours
Virtua 2 2 4 Full time MICP 28.45 2.845 4.2675 Bonus OT 17.5 Bonus Weekend OT 27.5
Virtua 2 6 2 Full time MICP 32 35.2 36.8 32
Virtua 5 17 5 Full time MICP 37.5 42.38 43.12 37.5 N/A 0 N/a 0 N/a 0
Virtua 6 12 6 Full time MICP 30.09
Virtua 7 7 7 Full time MICP 32.5 10% 15% 32.5 Weekday Bonus pay 17.50$ Weekend bonus 27.50$

Virtua 14 14 14 Full time MICP 36.95 10% Differential 15:00-
23:00

15% Differential 23:00-
0700

Weekday Bonus 17.50 / hr Weekend Bonus 27.50 / hr
Bonus shifts can be single, double, or triple. Pay range 
is 28.00 / hr - 39.26. Estimated time frame from base to 

top is 17-20 years. Per Diem rate is 35.30.

Virtua 20 20 20 Part time MICP 39.25 43.17 (10%) 45.13 (15%) Weekday shift pickup bonus 17.50 per hour Weekend shift pickup 
bonus (includes Friday)

27.50 per hour

Virtua 22 22 22 Full time MICP 39.25 10% 15% Weekday Mon-Thurs 17.50hr Weekend Fri-Sun 27.5
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